
 
 
 
LEADERSHIP COACHING 
 
Personalized 1:1 sessions that provide you with the time, space, and practice to cultivate your 
leadership, enhance your level of influence and impact to broaden your reach, and support to 
make your greatest contribution.  
 
EFFECTIVE FOR 
 
Leaders who have a meaningful vision for change that they would like to lead in their team, 
business, organization, or community. You desire to have greater influence and impact, expand 
your reach, and make your greatest contribution. You have the tactical leadership skills, strong 
business knowledge, and have a sense that what is needed for you to truly have impact goes 
beyond what has made you successful to date. 
 
RESULTS OF COACHING 
 
Through coaching, you will cultivate greater self-awareness to step into more authentic and 
powerful leadership, develop the capacity to attune better to others and skillfully navigate 
dynamic relationships and business environments, and learn how to take conscious and 
courageous action to generate results and make your greatest contribution.  
 
STRUCTURE OF COACHING 
 

• 6 to 12 month engagements 
• 1-on-1 coaching sessions – 60 mins (In Person – San Francisco/Virtually - Global) 
• Access to Jenny via email or phone in between sessions 
• Custom leadership 360 assessment and debrief session (optional) 
• Customized resources, activities, and inquiries to support awareness and action 

 
JENNY’S APPROACH 
 
Business Savvy – 10 + years of successfully navigating a variety of corporate environments across 
industries to lead change initiatives that included the engagement of executives, and 
employees has equipped me with a skill, understanding, and intuition about corporate business. 
I utilize this knowledge as context to more effectively support clients, and design coaching that 
is directly applicable to the environments that they navigate on a daily basis as leaders.  
  
Soulful Approach – Similarly to my business experience, I also have years of study in different 
healing and contemplative practices that inform a deeper level of work. This goes beyond 
leadership skill building and works with releasing old success strategies that no longer work, and 
shifting limiting beliefs in order to cultivate a more generative, dynamic, and authentic way of 
leading.  


